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City of Santa Fe, New Mexico

P.O. Box 909, 200 Lincoln Ave

(505) 955-6597  Fax (505) 955-6810
www.santafenm.gov

Recruitment Announcement # 2017- 055A
POSITION TITLE 
BDD Maintenance Mechanic
SALARY RANGE:   
$22.185-38.490 (A23)
DEPARTMENT 
Public Utilities 
FLSA/UNION STATUS:
Covered/ Union
PERIOD TO APPLY:   
1/27/17 – 2/28/17 (NO LATER THAN 5:00 P.M.)
POSITION STATUS: 
Classified/ Full-Time
SUPERVISOR:    
Charles Vokes
LOCATION:   
Water / BDD
*************************************************************************************************************************************************************************

GENERAL DESCRIPTION

The BDD Journeyman Maintenance Mechanic is responsible for performing highly skilled maintenance, troubleshooting, installation and repair of the BDD facility and advanced and conventional water treatment plant equipment and systems.

SUPERVISION RECEIVED

Works under the general direction of the BDD Maintenance Superintendent.

SUPERVISION  EXERCISED
The incumbent functions in a lead capacity for employees working on a regular assigned basis in a 24/7/365 environment.

NATURE OF WORK

Essential Functions: The list of essential functions, as outlined herein, is intended to be representative of the tasks performed within this classification. It is not necessarily descriptive of any one position in the class. The omission of an essential function does not preclude management from assigning duties not listed herein if such functions are a logical assignment to the position.
· Leads and directs repair and maintenance activities for all BDD facilities, including raw and finished water pumping and conveyance systems; chemical feed systems, pre-treatment, conventional and advanced treatment processes, wash water and treatment process residuals management facilities. Distributes and reviews work performed by assigned employee(s) on a daily basis.

· Coordinates required staffing needs; schedules or approves daily work; provides general input on employee performance to BDD Maintenance Superintendent; and refers and provides information to BDD Maintenance Superintendent regarding issues or concerns which may result in a disciplinary action on assigned employee(s).

· Trouble-shoots and diagnoses complex mechanical problems and makes repairs and adjustments on water systems equipment including pumps, and mechanical, pneumatic and hydraulic components of machines and equipment such as directional valves and solenoids.

· Maintains booster and pumping stations, check valves, pumps, motors, pipes and air lines; installs bearings in shafts and motors; repairs pumps; replaces bearings, valves, seals and sleeves and repacks pumps.

· Performs preventive maintenance, corrective maintenance and repair work, including emergency repairs, on plant equipment. Ensures maintenance and repair work does not compromise regulatory and health and safety requirements.

· Maintains comprehensive equipment history using CMMS for all maintenance work performed on equipment and facilities.

· Estimates time, materials and equipment required for jobs; and requisitions required materials, parts and equipment for the scheduling and performance of work.

· Accurately accounts for and reports usage of replacement parts, supplies and consumable items.

· Reads and interprets blueprints, as built drawings, maintenance and technical manuals for equipment.

· Uses mechanical repair/fabrication equipment such as machine lathe, pipe threading machine, hand grinders, drills, voltage meters, etc.  Uses common hand and power tools and precision electrical and electronic testing instruments to repair water treatment equipment. Welds, cuts, fabricates, brazes and repairs heavy equipment parts.

· Operates light and heavy equipment such as forklifts, trenchers, loaders and/or backhoes, industrial vac equipment, crane and dump trucks.

· Assists in on-the-job training for maintenance staff.

· Troubleshoots and performs routine repairs and modifications to ventilation and HVAC systems.

· Ensures adherence to safe work practices and procedures by adhering to all lock-out tag-out procedures, drawings, job safety procedures, confined space procedures, Material Safety Data Sheets, wearing appropriate PPE for the job and following work instructions.

· Operates a PC and associated computer programs.

Minimum Qualifications

Education and Experience

High school diploma or GED. Water or Wastewater Operator certification preferred. Two (2) years of vocational training in one or more maintenance trades highly desirable.

AND

Six (6) years of maintenance experience in a water, wastewater or similar industrial facility, four (4) years of which must include the repair and maintenance of industrial equipment including pumps(e.g., centrifugal, metering and progressive cavity), compressors, chemical feed systems, high horsepower motors (greater than 50 horsepower), piping systems, etc. 
Additional Requirements
· Must obtain within 18 months of hire a NMED Level I Water Systems Certification.

· Must pass a drug and alcohol screen prior to employment and periodically thereafter.  

· Must possess a valid New Mexico Class B Commercial Driver’s License (CDL-B) or obtain a CDL-B within six months of hire and must obtain City driver's permit within three (3) months of hire.

· Must pass WorkKeys™ skill assessment as a prerequisite for consideration for interview.

· Must pass the applicable BDD certification in all key areas of competency within one year of hire for continued employment with the BDD.

· Must be able to comply with respirator and other PPE requirements.

· Must be available for 24-hour emergency stand-by duties when required.

· Must have telephone in the employee's residence or be available by an equally effective means of communication. When contacted, the employee is expected to report to work unless there are special non-recurring circumstances, regardless of the location of the employee's residence.

Knowledge, Skills, and Abilities

Knowledge of the operations, services and activities of a water treatment plant; methods and techniques involved in preventive maintenance and repair of plant equipment; hazards and safe work practices on the shop floor and in the field; MSDS; diagnostic tools for evaluating thermographic imaging, rotational vibration and alignment; complex maintenance testing procedures and standards; materials, methods, tools, and equipment used in mechanical maintenance; English grammar, spelling and punctuation; and computer hardware and software used in the control and maintenance of a water treatment facility.

Skill in developing and maintaining business relations and in interacting with staff, management, and contractors; effective oral and written communication; maintenance of large rotational equipment, process piping system control and instrumentation maintenance and troubleshooting; and developing and presenting technical training.

Ability to exercise considerable independent judgment and initiative in carrying out assignments;

work independently; direct staff in daily activities and emergency response situations; evaluate the work of staff; gather and analyze data, draw conclusions, and make and implement recommendations; identify maintenance problems and determine the appropriate course of action; prepare read and understand construction plans and specifications; estimate equipment, material, and labor needs; assist in budget preparation; prepare written correspondence and reports; maintain records; establish and maintain effective working relationships with others; and use standard and specialized computer software applications.

PHYSICAL DEMANDS/WORK ENVIRONMENT
Work is performed inside and outside, sometimes in inclement weather or slippery services and in confined spaces. Requires exposure to loud noises, vibrations, chemicals (including chlorine), toxic gases and fumes, germs, bacteria and allergens, microwaves, sunlight and oils. May be required to use an oxygen monitor in designated areas.  May be subject to cuts, bruises, punctures, burns, broken bones, insect and/or snake bites. Work is strenuous and may require extended periods of walking, standing, lifting up to 50 pounds, carrying, bending, stooping, kneeling, crouching, reaching above the head and shoulders, speaking, hearing and good visual acuity. May be required to enter and work in confined spaces and climb ladders. Work may require irregular work hours, late meetings, travel; and may be called out to address emergency situations.

ADA/EEO Compliance
The City of Santa Fe is an Equal Opportunity Employer. In compliance with the American's with Disabilities Act, the City will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective employees and incumbents to discuss potential accommodations with the employer.

VETERAN’S HIRING INITIATIVE
Pursuant to City of Santa Fe Resolution No. 2013-079, the City of Santa Fe Human Resources Department (HRD) has implemented a Veterans’ Hiring Initiative policy in order to provide opportunities for veterans who meet or exceed the minimum qualifications for city employment to obtain City employment.  The Governing Body does not guarantee that a veteran shall be hired for the position being applied for, only that the veteran will be given an interview; and, it does not intend to supersede or modify any collective bargaining agreement that is currently in place with the City of Santa Fe.

Job applicants who are veterans who have an honorable discharge from the military or are members of the National Guard or Reserve who have successfully completed basic training, must use the Veteran Certification Form to identify themselves and then must attach a copy of their DD214 or DD215 and/or their proof of current Active, Guard or Reserve enlistment in order to certify their status.

TO APPLY:  Resumes will not be accepted in lieu of the city application form.  Submit City of Santa Fe Application by one of the following methods:  Fill out application at Human Resources Department, City Hall, 200 Lincoln Avenue, Santa Fe, NM; mail application to P.O. Box 909, Santa Fe, New Mexico 87504-0909; or fax application to (505) 955-6810.  Applications may be downloaded from our website:  www.santafenm.gov; or apply online at www.santafenm.gov.   Applications become public record upon receipt and may be made available for public inspection upon request.  

When required of the position, attach a copy of certification(s) or license(s).  Copies of high school diploma/GED & college degree must be provided at time of interview.  Pre-placement physical exams are required for some positions. Incomplete applications may delay or exclude consideration of your application. 
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